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to host panel discussion
on campus race relations
EMU

EMU will host representatives
from 10 Michigan colleges and uni
versities Thursday, Oct. 20, for a
panel discussion/workshop on cam
pus race relations from I to 4 p.m.
in McKenny Union's Tower Room.
Titled "Multiculturalism: The
Challenge in Higher Education in
the 1990s," the workshop/discus,ion
will define multiculturalism on col
lege campuses; examine the rearnns
for racial problems and options for
resolution; establish a network for
information exchange among cam
puses; and explore how to accept
the changes necessary to achieving
racial harmony on a campus.
Panel guests will include James
Hill, vice president of student ser
vices at Central Michigan Universi
ty; Dr. Theresa Powell, dean of
student services at Western Michi
gan University; Silas W. Taylor of
the Michigan State University Of
fice of Minority Affairs; Charles
Moody, vice provost for minority
affairs at the University of
Michigan; Wilma Ray-Bledsoe, vice
president of student affairs at Oak
land University; Janice Green,

director of minority programs at
Wayne State University; Don Sims,
director of counseling and registra
tion at Washtenaw Community Col
lege; Dr. Bella Parker, dean at the
Cleary College Washtenaw County
campus; Rev. Wayne Wilke, dean of
student services at Concordia Col
lege; Dr. Ron Collins, EMU pro
vost and vice president for aca
demic affairs; Hector Garza, assis
tant dean in EMU's graduate
school; and Dr. Reynaldo Ruiz,
Assistant Professor of Foreign
Languages and Bilingual Studies.
The panelists will examine the
impact of good or bad race rela
tions on a college campus and dis
cuss the problems on their own
campuses and how they handled
them.
"This is the first panel discussion
of its kind in the nation," said
Ritchie Coleman, interim quality of
work life/development associate at
EMU and coordinator of the work
shop. "It's a very important discus
sion and it's going to be very
interesting."
EMU Executive Director of

Human Resources Milton E. Lewis
and Vice President for University
Marketing and Students Affairs
Laurence N. Smith will open the
session with brief talks on the im
pact of race relations on their uni
versity areas. The 10 panelists will
then give brief overviews of their
campus experiences.
Coleman and Dr. Sherry Sayles
Folks, chairperson of EMU's Com
mission on Minority Affairs, will
serve as facilitators for the discus
sion and will address other campus
racial issues including teaching
techniques and the changing demo
graphics of campuses.
The workshop will close with
panel members taking questions
from the audience.
The discussion/workshop is co
sponsored by EMU's Office of
Training and Development, Com
mission on Minority Affairs and
Quality of Work Life Program.
It is free and open to the public,
but registration is required by call
ing EMU's Office of Training and
Development at 7-0076.

NSF Offers Minority
And Graduate Fellowships
The National Science Foundation
is taking applications for graduate
fellowships and minority graduate
fellowships in science and engineer
ing fields for 1989.
The fellowships are for three-year
periods and offer a $12,300 per
year stipend as well as a $6,000
cost-of-education allowance to cover
tuition and fees.
Applicants for the Graduate Fel
lowships must be U.S. citizens or
nationals. Applicants for the
Minority Graduate Fellowships
must be U.S. citizens or nationals
who are members of one of the
following ethnic minority groups:
American Indian, black, Hispanic,
Native Alaskan or Native Pacific
Islander.
Applicants must be in the early
stages of their graduate work and
pursuing a master's degree or doc
torate in the mathematical, physi
cal, biological, engineering or
social sciences or in the history and
philosophy of science. Awards also
are granted for work toward a
research-based Ph.D. in science
education that requires a science
competence comparable to those k>r
Ph.D. candidates in that particular
science field.
The application deadline is Nov.
14, 1988. Awards will be announed
in March.
For information and application
materials, call (202) 334-2872 or
write to: The Fellowship Office,
National Research Council, 2101
Constitution Ave., Washington,
D.C., 20418.

The chapter, headed last year by
presidents Cindy Edwards and Julie
Clem, sponsored an AIDS educa
tion program, helped plan an EMU
and University of Michigan "Say
No to Drugs" campaign and im
plemented a tutoring program at
Perry Child Development Center in
Ypsilanti.
Another factor which contributed
to the chapter's selection was its
strong participation in regional and
national chapter conventions.
Dr. James Devers, professor of
English language and literature and
the chapter's faculty adviser, said
he thinks the award is an indication
that the chapter has "come of age.
Leadership has matured, and we
can now run more sucessful pro
grams," he said.

EMU To Preview Huron
Golf Club Oct. 15-16
EMU will offer a "sneak
preview" of its new Huron Golf
Club to EMU students and em
ployees and residents of Ypsilanti
and Ypsilanti Township Saturday
and Sunday, Oct. 15 and 16, from 9
a.m. to I p.m.
The preview is intended to pro
vide "a feel for the course before it
opens next spring," said Kathy Tin
ney, EMU director of University
communications.
The 18-hole championship course
is under construction on the newly
named Commerce Parkway south of
1-94 and east of Whittaker Road
adjacent to Ford Lake in Ypsilanti
Township. EMU's Corporate Edu
cation Center also is under con
struction along with a Raddison
resort hotel on the parkway.
Although the course is not yet in
championship condition, all holes
are completed and it is in playable
condition.
A fee of $7 per person will be
charged during the preview, electric
golf carts will not be available and
winter rules will be in effect.
To reserve a tee time, call Tom
Pendlebury, director of golf course
operations, at 7-2441.

Campus Capsules._____

EMU Chapter of Honor
Society Receives Award
The EMU Chapter of the Golden
Key National Honor Society was
recently given the Key Chapter
Award by the national society in
recognition of its achievements.

Third Annual Alumni Art
Exhibit Begins Oct. 22
EMU will hold its Third Annual
Alumni Art Exhibition and Sale
Saturday, Oct. 22, through Satur
day, Nov. 5, in the Intermedia
Gallery of McKenny Union.
The exhibition will begin with an
opening reception Oct. 22 from 8
to 10 p.m. in the Intermedia
Gallery.
The exhibited works will be
available to purchase, with half the
proceeds from all sales benefiting
EMU's Art Department Develop
ment Fund. One-half of the pur
chase price for any piece also will
be tax deductible as a contribution
to the University.
The exhibit and opening recep
tion are free and open to the
public.
During the exhibition, the Inter
media Gallery will be open Mon
day through Friday from 9 a.m. to
5 p.m. and Saturday from noon to
4 p.m.
For more information, call
7-1268.

Faculty Development
Seminar is Oct. 18
The Graduate School and Office
of Research Development will co
sponsor a professional development
seminar for faculty Tuesday, Oct.
18, in the King Hall Lounge from
1:30 to 4 p.m.
The seminar will feature presen
tations by representatives of the
Council for the International Ex
change of Scholars, the National
Endowment for the Humanities and
the National Research Council.
Seating is limited, so faculty
wishing to reserve space should call
Howard Moss at 7-0379.

ProdUl·ed bl
Public Information
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Shelton asks for
president nominations
Following is an open letter to the
university community from EMU
Regent Donald E. Shelton, chair
man of the Presidential Search
Committee.

As we initiate the search process
in earnest to seek a successor to
President John W. Porter, I wanted
to take this opportunity to update
each of you on our progress.
Regent Chairwoman Geneva Y.
Titsworth now has appointed the
Presidential Search Committee,
composed of various constituents
from the University community.
The Committee's membership in
Shelton
cludes myself as chairman; Regents
John Burton and William Simmons; Don Briggs and Jan Jellema
representing Faculty Council; Karen Lindenberg representing the
AAUP; James Brown from Student Government; Ruthann Jamnick
representing the greater Ypsilanti community; Ann O'.Beay Pavt;l�
from the Alumni Association Board; Scott Westerman representing
University staff; and Chairwoman Geneva Titsworth and Melonie Col
aianne serving ex-officio.
The Search Committee met on Sept. 26 and again on Oct. 3.
Within those meetings we have discussed University needs, the
characteristics referenced below and a national recruitment strategy.
Because we are well aware that the eventual success of our under
taking will be the result of all within the EMU community par
ticipating, I am writing to ask for your support and assistance.
Through the summer months the Board of Regents has worked to
develop the criteria and characteristics considered important for the
next president of the University to possess. The criteria established
for the presidency include: (1) a record of professional success and an
appreciation for and understanding of higher education; (2) a view for
the future with the ability to implement that vision; (3) experience
and success in strategic planning; (4) a record of commitment to af
firmative action; (5) strong organizational and management skills; (6)
talents to work with local, state, regional and national constituents;
(7) skills necessary for resource development; (8) experience in work
ing effectively with a governing board; and (9) acceptable academic
qualifications with an earned doctorate preferred.
Please review the criteria and consider a person in your personal or
professional acquaintance whom you believe fulfills them and consider
placing his or her name in nomination for the presidency. To do so,
simply forward their name to me, accompanied by any supportive
material that you may wish to add, in care of the Eastern Michigan
University Presidential Search Committee, Board of Regents Office,
141 Pierce Hall, Ypsilanti, Mich. 48197. In turn, I will write to the
individual, encouraging his or her consideration of the opportunity
available at Eastern Michigan.
For the next seven weeks, we will concentrate on building the can
didate pool. In late November, the Committee will begin to narrow
the group of candidates we will wish to consider seriously. It is our
intent to move toward a time in late January or early February when
we will bring final candidates to the campus for interviews, at which
time you will be provided with an opportunity to meet them and to
provide written input to the Board of Regents. I will, however, corres
pond with you again prior to that time to provide a report on our
progress.
In the interim, my thanks for your involvement in the process of
nomination. I shall look forward to hearing from you.
Sincerely,

Two new job services
offered at EMU
EMU's Employment/Affirmative
Action Office recently announced
two new services, a Jobs Informa
tion System and a telephone Jobs
Line, which are designed to assist
employees and the general public in
obtaining information about em
ployment opportunities at EMU.
The Jobs Information System
consists of 13 job announcement
boards located throughout campus.
The locations are in the main lob-

bies or central thoroughfares of
Roosevelt, King and Sill Halls,
Pray-Harrold Classroom Building,
McKenny Union, Mark Jefferson
Science Building, Olds Student
Recreation Center, the University
Library, Dining Commons I and II,
Hoyt Conference Center and the
Business and Finance and Physical
Plant buildings.
Position vacancies will be posted
Continued on page 4
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24 new faculty members
include 9 blacks, 12 wo111en

The EMU Board of Regents, at
its Sept. 28 meeting, approved the
appointments of 24 new faculty
members in 15 academic depart
ments.
Of those appointed, 11 are in the
College of Arts and Sciences, one
is in the College of Technology,
three are in the College of Health
and Human Services, seven are in
the College of Education and two
are in Learning Resources and
Technologies.
In evidence of the University's
committed efforts to its affirmative
action goals, nine of those ap
pointed are black and 12 are
female.
Anthony Adams, instructor in
the Department of Sociology, holds
a bachelor's degree from EMU, and
master's degree from the University
of Michigan. He has worked at
U-M and EMU.
Dr. Lettie B. Alston, assistant
professor of music, earned her
bachelor's and master's degrees
from Wayne State University and
doctorate from the University of
Michigan. She has worked at Oak
land University, in the Detroit
Public Schools and at WSU.
Dr. William Brozo, assistant pro
fessor of teacher education, earned
his bachelor's degree from the
University of North Carolina, and
master's and doctoral degrees from
the University of South Carolina.
He has worked at Georgia State
University, Northern Illinois Uni
versity and Northeastern Illinois
University.
Virginia Dickie, instructor in the
Department of Associated Health
Professions, earned a bachelor's
degree from the University of
Wisconsin and master's degree
from Wayne State University. She
has worked at the Urtiversity of
Michigan .Psychiat.ric Hospital,
WSU and Michigan Osteopathic
Medical Center.
Dr. Carole Gorenflo, assistant
professor of special education,
received a bachelor's degree at Pur
due University, master's degree
from the University of London and
a doctorate at Michigan State Uni
versity. She has worked at the Uni
versity of Michigan, Illinois State
University and as superintendent of
schools in Kern County.
Virgil Graves Jr., instructor of
industrial technology, received a
bachelor's degree from Jackson
State University and master's de
gree from Western Michigan Uni
versity. He has worked in the
Grand Rapids Public Schools, at
Grand Rapids Junior College and at
Texas Southern University.
Dr. George Grimes, professor in
Learning Resources and Technolo
gies, received bachelor's and mas
ter's degrees from Wayne State Uni
versity, a master of library science
degree from State University of
New York and a doctorate from
WSU. He has worked in the Wayne
County Intermediate School Dis-

trict, Detroit Public Schools and at
WSU.
Dr. Lucy Hayden, professor in
the Department of English Lan
guage and Literature, received a
bachelor's degree from Kentucky
State University and master's and
doctoral degrees from the Universi
ty of Michigan. She has worked at
Winston-Salem State University,
Central State University and
Morgan State University.
Dr. Ronald Hoodin, associate
professor of special education,
earned bachelor's and master's de
grees from Miami University and
master's and doctoral degrees from
Pennsylvania State University. He
has worked at Mankato State Uni
versity, Camp Courage, the Veter
ans Administration Medical Center
and Penn State's State College.
Janice Humphreys, associate
professor of nursing, received two
bachelor's degrees from Purdue
University and a master's degree
from the University of California/
San Francisco. She has worked for
the U.S. Public Health Service, and
at Wayne State University and the
University of Michigan.
Dr. Judith Kritzmire, associate
professor of music, earned a bach
elor's degree from the University of
Minnesota, master's degree from
Central Michigan University and a
doctorate from the University of Il
linois. She has worked at Nazareth
College, William Rainey Harper
Community College, U-I and
Bemidji State University.
Angela Massenberg, assistant
professor of special education,
earned her bachelor's degrees from
Wayne State University, her mas
ter's degree from EMU and is com
pleting her doctorate at Michigan
State University. She has worked at
the Haggerty Center for Neuro
rehabilitation and MSU.
Madolia Mills, assistant pro
fessor in the Department of Ge
ography and Geology, earned her
master's and bachelor's degrees
from Wayne State University. She
has worked at EMU, Herbert G.
W hyte and Associates in Gary,
Ind., Illinois Institute of Tech
nology and Solar Energy Research
in Golden, Colo.
Dr. Steve Moyer, associate pro
fessor in the Department of Health,
Physical Education, Recreation and
Dance, earned his bachelor's degree
from Lock Haven State College,
master's degree from East Strouds
burg State College and doctorate
from Temple University. He has
worked at East Stroudsburg, Tem
ple, Oklahoma State University and
in the Bethlehem Area School
District.
Dr. Robert Oprandy, assistant
professor of foreign languages and
bilingual studies, earned a bach
elor's degree from Rutgers College,
Rutgers University and two master's
degrees and a doctorate from the
Teacher's College of Columbia Uni
versity. He has worked at Columbia

and City University of New York .
Susan Pfoutz, assistant professor
of nursing education, earned a
bachelor's degree from Wayne State
University and master's degree
from the University of Michigan.
She has worked at St. Mary's
Health Center in St. Louis, Mo.,
Washington University, U-M and
EMU.
David Reid, instructor in the
Department of Physics and Astron
omy, earned a bachelor's degree at
Cornell University and a master's
degree from EMU. He has worked
at EMU.
Dr. Jerry Ricciardo, associate
professor in the HPERD Depart
ment, holds a bachelor's degree
from Ohio State University, a
master's degree form California
State University and a doctorate
from Texas A and M University.
He has worked at the University of
Wisconsin, University of Mississip
pi and the University of Oklahoma.
Dr. James A . Robinson, assis
tant professor of communication
and theater arts, has a bachelor's
degree from the University of
Detroit, master's degree from
Wayne State University and master's
degree and doctorate from the Uni
versity of Michigan. He has worked
at Central Michigan University,
Wayne County Community College,
U-M Dearborn, WSU and EMU.
Dr. Clovis Semmes, associate
professor of Afro-American Studies,
holds bachelor's, master's and doc
toral degrees from Northwestern
University. He has worked at
Northwestern, the University of
Illinois-Chicago, Northeastern Il
linois University and Roosevelt
University.
Dr. William Sparks III,
associate professor in the HPERD
Department, earned a bachelor's
degree from Fort Hays State Uni
versity, master's and specialist's
degrees from Central Missouri
State University and a doctorate
from the University of Iowa. He
has worked at Belton Senior High
School, Grandview Senior High
School, U-I and Emporia State
. University.
Diane Stein, assistant professor
of music, holds a bachelor's degree
from the University of the Pacific
and master's degree from Converse
College. She has worked at Florida
State University, Tennessee Tech
nical University and operated a
private cello studio for three years.
Rosina Tammany, instructor in
Learning Resources and Technolo
gies, holds a bachelor's degree
from EMU and master's degree in
library science from the University
of Michigan. She has worked at
EMU and U-M.
Bonnie Wylo, assistant professor
of physics and astronomy, holds
bachelor's and master's degrees
from EMU, where she also worked
from 1981 to 1985.
All appointments are effective
immediately.

EMU and Wayne County Com
munity College will collaborate on
an Urban Teacher Education Pro
gram as outlined in an articulation
agreement approved by the EMU
Board of Regents at its regular
meeting Sept. 28.
The agreement provides a mecha
nism for students studying at
WCCC to complete specific pro
gram/course competencies there,
receive equivalent credit at EMU
for their first two years of study in
WCCC's Urban Teacher Education
Program and move successfully into
their third and fourth years of study
in the program at EMU, providing

admission criteria are met.
The program is intended to pro
vide a unique alternative elemen
tary or secondary teacher education
program which is oriented directly
to the needs of urban schools. The
program also hopes to increase the
number of minorities entering the
teachint profession and provide
paid internships for students, while
simultaneously helping to relieve
the substitute teacher shortage in
urban schools.
The agreement will be effective
through December 1992, subject to
renewal at that time or termination
by either institution at any time

with 30 days prior notice. However,
in the event of termination, student
credit for courses taken or currently
enrolled in at the time the agree
ment is terminated would not be
jeopardized.
In conjunction with the agree
ment, WCCC and EMU will create
an Urban Teacher Education Ad
visory Committee to evaluate the
continuing effectiveness of the pro
gram, facilitate any program
changes or developments and advise
students in exceptional situations.
The cooperative agreement has
no fiscal implications for the
University.

EMU, wccc to collaborate
on urban teacher progran,

Two employees switch
jobs to cross-train
EMU employees Jeanette Hassan,
benefits program associate, and
Craig Reidsma, compensation pro
gram associate, will switch jobs
beginning Oct. 17 as part of a
University initiative in the Human
Resources Department to provide
cross-training.
The job switch has been planned
over the past year and will be in
effect for at least one year.
"With a small staff, you need as
many people as you can get who
know all the functions of the of
fice," said James Laatsch, director
of EMU's Compensation/Benefits
Program. "It's going to provide
them with new insights about the
office and will provide me with
new suggestions and ideas."
Support staff in both offices will
remain unchanged during the
switch, although Laatsch said there
are future plans for some of them
to switch jobs as well.
··we want to be an example that
more of this can be done through
out campus," Laatsch said.
Hassan, 42, joined EMU in 1986.
Prior to that, she was supervisor of
benefits and records at Samaritan
Health Center in Detroit. She also
was a benefits and training spe
cialist at Detroit Receiving Hospital
for two years and taught English at
Redford Union High School from
1968 to 1981.

Hassan

Reidsma

A Detroit native, Hassan earned
a bachelor's degree from Wayne
State University and has done post
graduate work there.
She lives in Farmington Hills.
As compensation program asso
ciate, Hassan will plan and direct
the activities of the University's
compensation program.
Reidsma, 33, also joined EMU in
1986. He was director of organiza
tional planning at Michigan Health
Care Corp. for eight years.
He has a bachelor's degree from
Lawrence Institute of Technology
and a master's degree from Central
Michigan University.
Reidsma belongs to the American
Compensation Association.
He lives in Plymouth.
As benefits program associate,
Reidsma will manage the faculty
and staff benefits program for
University employees.

Regent Ellington
appointed to board

EMU Regent Geraldine Ellington
recently was appointed to the
United Way of Michigan Board of
Directors for 1988-89.
The 140-member board is respon
sible for determining policy, goals
and objectives of the United Way of
Michigan and also is charged with
approving the organization's annual
budget.
Established in 1947, the United
Way of Michigan is a non-profit
statewide federation of 23 state and
national agencies which provide in
dividual and systems services to
Michigan citizens. It supports those
health and human services organi
zations which typically would com
pete with local United Ways.
Its member agencies include the
American Heart Association of
Michigan, National Kidney Founda
tion of Michigan, Michigan Asso
ciation for Emotionally Disturbed
Children and Association for
Retarded Citizens/Michigan.
Ellington has served on the EMU
Board of Regents since 1981. She
holds a bachelor's degree in Eng-

lish from Fisk University and a
master's degree in social work from
the University of Michigan. She is
former director of the University of
Detroit's social work program and
currently is an administrative assis
tant for the City of Detroit.
She is a Detroit resident.

Ellington

Professor Emeritus
EdWard Potter dies
Dr. Edward E. Potter, professor
emeritus of English language and
literature at EMU, died Sept. 26 of
an apparent heart attack at his
home in Ann Arbor.
Potter, 76, taught at EMU from
1950 until his retirement in 1981.
He was an expert in Chaucer,
Shakespeare and linguistics.
Potter earned his bachelor's
degree from St. Ambrose College
in 1936, his master's degree from
the University of Notre Dame in
1938 and his doctorate from the
University of Michigan in 1955.
He worked as an instructor at
Notre Dame and the University of
Toledo and was an associate pro
fessor at Evansville College before
joining the EMU faculty. He served
on EMU's Presidential Selection
Committee from 1964 to 1966 and
was acting head of the English
Language and Literature Depart
ment in 1976.
Potter is survived by his wife,

Potter
Martha; son, Christopher; and
sister Florence Margaret Blummer.
Memorial contributions may be
made to the University of Michigan
Friends of Opera.
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Focus on Staff ______ Appointn,ents __
Kathelene Glass makes hard
decision to leave Music Dept.
By Kathy Manning
One of Kathelene Glass' primary
ambitions is "to help people."
She's had ample opportunity to
do so in her work as a secretary in
EMU's Music Department and is
optimistic that new opportunities
will present themselves in her new
job as a secretary in the Career
Services Center.
Glass had worked as Music De
partment secretary for three years
and the decision to change jobs was
not an easy one.
"I was very happy in the Music
Department, but it was time for me
to move. I could see where (the job
change) would fit in with what I
was already working on," she said.
"It's been a difficult decision to
leave the Music Department be
cause I love these people . . . but I
realize I have to go on and grow in
other areas."
Glass presently is working on a
master's degree in guidance and
counseling at EMU, where she
earned a bachelor's degree in early
elementary education in 1984.
While earning her degree, Glass
directed a Christian nursery school.
She also taught kindergarten for
four years, worked as a consultant
and organized a nursery school.
Glass was checking into teaching
jobs at EMU when she saw the
secretarial opening. "Since I'd
already bought a condo in the area,
I thought I'd take it! Plus, I knew
EMU would help pay for my edu
cation," she said.
Part of what Glass enjoyed about
her Music Department job was the
opportunity to know and assist the
students. Most she knew by name,
and the task of guiding them
through the maze of University pol
icies and procedures became a fa
vorite part of her job.
"It was easy to get to know
them," she said. "Students in the
Music Department are a bit closer
knit than those in other academic
departments, since they're often
together for most of their four
years. It's more like when you were
in high school and you had a
homeroom," she said.
Glass said her job really made
her feel "a part of things" in the
department. "It was a challenge to
come in and help organize some
thing . . . I felt good about what I
was doing, helping things run more
smoothly," she said.

Kathelene Glass recently changed jobs from her position as
secretary in the Music Department to secretary in Career Ser
vices. The decision to do so was not an easy one, she said.
In addition to her secretarial
duties, Glass helped with auditions
and helped design and print various
concert programs. She said she
found the Music Department staffs
energy to be "an inspiration,"
which carried over into her own
work. For instance, when she occa
;ionally went in to work on Satur
days, she always found someone
else working, too. "I'm a person
who gets involved wholeheartedly
in whatever I do, so when I came
here and these people worked the
;ame way I felt like I really fit in
well," she said. "If you do the
very best you can, your work will
,peak for you. That's one of my
philosophies."
The Music Department works
"like a team," she continued.
"They (students and faculty) are all
going somewhere (in their careers)
and they work well together. I have
nothing but high regard for them

because they're so dedicated. I did
not realize that people in music had
to work this hard."
In her spare time Glass enjoys
being outside, especially in north
ern Michigan, going for walks,
spending time with her family, re
finishing furniture and swimming.
She also writes short stories and
poems, some of which she and a
professor submitted for publication
to a counseling magazine.
"They're inspirational stories, they
have meaning to them. They always
speak to someone, sometimes many
people. It's like words of en
couragement to help someone on
whatever road they're on at that
time, " she explained.
Glass seems quite content with
the stretch of road she's on. 'Tm
glad to be a part of the EMU
staff," she said. "I see that there's
a lot of things EMU's involved in.
We're going somewhere."

--K ing Gardens begin -----
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temporary capacity in 1987.
The EMU Board of Regents ap
Previously, he was an estimator
proved the following appointments
with B/C Contractors Inc. in Ypsi
at its Sept. 28 meeting.
lanti, a graphic artist at EMU, a
Susan A. Anderson, director of
bookeeper at Robertson/Morrison
student activities and recruitment
Heating and Cooling and an archi
associate for lifelong learning at
tect with MacMullan and Asso
Concordia College, was appointed
ciates, both located in Ann Arbor.
supervisor of academic support
Hickey holds a bachelor's degree
programs.
in architecture from Lawrence In
Anderson, 32, received her
stitute of Technology and a bache
bachelor's degree in 1978 from
lor of business administration de
Michigan State University and a
gree from Adelphi University in
master's degree in education from
New York.
Ohio University in 1986.
He is a member of the Interna
Anderson began her professional
tional Facility Management Asso
career in 1981 as executive director
ciation and a resident of Ypsilanti.
of The Big Brothers/Big Sisters As
In his new post, Hickey will as
sociation of Hocking County in
sist with the daily short- and long
Logan, Ohio. In 1982, she joined
term management of Housing and
Buckeye Community Services in
Food Services facilities. He also
Jackson, Ohio, as program coor
will process, design, recommend
dinator.
W hile at OU she worked as asso and implement facilities projects for
unit remodeling and renovation
ciate for residence life and asso
projects, including landscaping. In
ciate for leadership development
addition, Hickey will act as a
before coming to Concordia in
liaison with customers, interest
1986.
Anderson is a member of the Na groups and staff.
tional Association of Student P e r 
William Russell, director of ad
missions at Northern Kentucky
sonnel Administrators and the
University, was appointed admis
Michigan Developmental Educators
sions director.
Consortium.
Russell, 40, holds a bachelor's
As supervisor of academic sup
degree from Adrian College and a
port programs, Anderson will be
responsible for the development of
master's degree in education from
Xavier University.
a program of academic support ser
Russell was director of admis
vices and diagnostic testing which
sions at Edgecliff College in Cin
places emphasis on special needs
cinnati from 1971 to 1976 and was
and minority students. Also, she
will serve as a liaison to faculty in
assistant dean of students at the
University of Toledo for one and a
providing orientation and academic
half years. He served as admissions
support programs.
director at Miami University in Ox
Elizabeth Cobbs, staff reporter
ford, Ohio, from 197 7 to 1984 and
at the Ypsilanti Press, was named
became admissions director at
assistant manager of editorial ser
Northern Kentucky in 1984.
vices in Public Information and
Russell is a member of the Na
University Publications.
tional Association of College Ad
Cobbs, 29, earned a bachelor's
missions Counselqr� and the . . .
degree from Wayne. State University
in 1980 and a master's degree frbm ; American' A'.·ssotiatloll' of '.collegiate . ' ·
Registrars and Admissions Officers.
Christian Broadcasting Network
He is a former trustee of Adrian
University in Virginia Beach, Va.,
College and is a Detroit native and
in 1984 .
Ann Arbor resident.
A Detroit native, Cobbs worked
At EMU, Russell will direct and
for the Detroit Public Schools from
administer all matters related to
1980 to 1982. She was a freelance
University undergraduate admis
reporter for The Ann Arbor News
sions as well as the marketing of
for six months before joining the
Ypsilanti Press staff as a reporter in
the University to prospective
1985.
students.
David C. Schroeter, student pro
At EMU, Cobbs will assist in the
gram manager and assistant resi
writing and editing of publications
dence halls director, was appointed
for the University.
area complex director in Phelps
Joseph J. Hickey, temporary
Hall.
assistant facility manager in Hous
Schroeter has been program man
ing and Food Services, was ap
ager and assistant residence halls
pointed to the permanent position
director while a student at EMU
of facilities management project
since 1986. In 1987 he served as
coordinator in that department.
Hickey, 43, joined EMU in a
Continued on page 4

- ---------------
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EMU photos by Brian Forde

Left, members of the University community gathered in full force
Oct. 4 to celebrate the groundbreaking for EMU's Martin Luther
King Jr. Commemorative Gardens. Above, Mark English, archi
tect for the gardens, EMU President John W. Porter and Dr.
Leslie Bates, associate dean of students and chairman of the
gardens fund-raising committee, perform the ceremonial rite of
breaking the ground .

...
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Anniversaries__

Openings___

Richard J. Byrd, Student
Accounting
Dorothy Cooley, Dining Commons
Charles Hughes, Custodial Services
Colleen P. Rheam, Payroll
Stephen D. Stemen, Custodial
Services

The following EMU employees
are being recognized for having
served five, 10, 15 and 20 years
with the University as of this
month. The time served indicated
is time employed as a regular
EMU employee; time spent as a
temporary employee or lecturer is
not included as those are not reg
ular appointments. The names be
low were provided by the Employ
ment Office.

5 YEARS

Laurie Lee Bourque, Management
Patricia Cartwright, Physical Plant
Diane C. Eimer, General Library
Ross R. English, University
Computing
John M. Havranek, General
Maintenance
Karen Meek, Nursing Education
Bl'l!dley Pakkala, Custodial Labor
Linda G. Radke, University
Relations
Rosemary Steinman, General
Library
Deborah Strine, Hoyt Meeting
Center

20 YEARS

Merri R. McClure, College of
Technology

15 YEARS

Velma G. Clarke, Arts and
Sciences
Marjorie Townsend, Custodial
Labor

10 YEARS

John Brewis, Physical Plant

Research ________
Coordinated Discretionary Funds
The purpose of this U.S. Human Development Services Program is to
award grants that will help families and individuals achieve self-sufficiency
and independence. The program goals are:
• To increase family and individual self-sufficiency and independence
through social and economic development strategies;
• To target federal assistance to those most in need; and
• To improve the effectiveness and efficiency of state and local ad
ministered human services.
A list of the numerous priority areas are available at ORD. Contact Rick
Howard at 7-3090 for guidelines. Receipt deadline for proposals is Nov.
10, 1988.

Adviser
Academic Advising Center
229 Pierce Hall
Hotline: 7-3344
New Staff Member
The i\cademic 'Advising Center is
pleased to introduce our newest
employee. Jeffrey Keehr joined our
staff as an adviser on Sept. 19,
1988, coming to us after having
spent nearly two years as an ad
viser in Jhe Office of Financial
Aid. Prior to that he worked in the
Admissions Office. Jeffrey earned
his bachelor's and master's degrees
from EMU in 1982 and 1983, re
spectively, and did post-graduate
work at Pennsylvania State Univer
sity. We welcome him to our office.

Events

The Advising Interview:
Improving Communications
I. Admitting Your Ignorance-If a
student asks a question regarding
facts and you do not have the facts,
admit it. Go to your resources for
the information immediately or call
the student back.
2. Setting Limits on the Interview
It is better if the adviser and the
student realize from the beginning
that the interview lasts for a fixed
length of time.
3. Ending the Interview-Once
limits have been set, it is best to
end the interview at the agreed
time. A comfortable phrase might
be, "Do you think we have done all
we can for today?" or "Let's make
another appointment so we can go
into this further."

To be considered for vacant positions, all Promotional Openings
Application Forms MUST be sent directly to the
Employment/Affirmative Action Office and received no later
than 5 p.m . on the expiration date.
The Employment/Affirmative Action Office announces the following
vacancies. The expiration date for applying for these positions is Wednes
day, Oct. 19. Detailed job descriptions may be reviewed in Room 310 King
Hall.
CLERICAL/SECRETARIAL
(Minimum Biweekly Rate)
POSTING # CLASS/GRADE
CSAA88034 - CS-03 - $500.40 - Secretary, Special Education - Word pro
cessing experience and/or ability and
willingness to learn.
CSSA88024 - CS-04 - $555.56 - Senior Account Clerk, McKenny Bookstore
- A strong math background preferred.
CSSA88025 - CS-04 - $555.56 - Supervising Clerk, McKenny Bookstore
- Word processing and related retail and
customer experience preferred.
CSAA88035 - CS-05 - $627.81 - Senior Secretary, Management - Word
processing experience and/or ability and
willingness to learn.
CSAA88036 - CS-05 - $627.81 - Senior Secretary, Technology Service
Center - Word processing and electronic
spreadsheet experience required.
CSUR88005 - CS-05 - $627.81 - Senior Secretary, Corporate Education
Center - Experience in hotel/restaurant
industry or other service industries and
word processing skills are necessary.
CCEX88002 - CC-06 - $661.46 - Administrative Secretary, University
Planning, Budgeting and Analysis
REPOST
CSUR88004 - CS-05 - $627.81 - Senior Secretary, State/Federal/Community
Relations
ADMIN ISTRATIVE/PROFESSIONAL/TECHNICAL
(Biweekly Salary Range)
APAA88008 - AP-13 - $1 ,698.80 - $2,770.86 - Academic Department Head,
Marketing
PTEX88013 - PT-06 - $680.56 - $985.01 - Programmer/Analyst I, University
Computing
FACULTY
FAAA88028 - Assistant/Associate Professor, Economics Department,
Labor Economics - September 1989
FAAA88029 - Associate/Assistant Professor, Economics Department, Inter
national Economics - September 1989
FAAA88030 - Associate/Assistant Professor, Economics Department,
Health Economics and/or Industrial Organization
September 1989
FAAA88031 - Instructor/Assistant Professor, Interdisciplinary
Technology - 50 percent - Aviation Management Major and
Flight Minor
Repost
FAAA88032 - Instructor/Assistant Professor, Interdisciplinary Technology
- 50 percent - Industrial Distribution
FOOD SERV ICE/MAINTENANCE
(Minimum Hourly Rate*)
POSTING # CLASS/GRADE
FMSA88019 - FM-06 - $8.58/hr. - Custodian, Wise Hall - Housing
Repost
FMUR88001 - FM-12 - $9.18/hr. - Facilities Assistant, Athletics Department
- 50 percent
*Pay rate stated above does not include shill d11terential, when applicable.
An Affirmative Action/Equal Opportunity Employer

Jobs
Continued from page 1
on the job boards every Monday.
The faculty/staff newspaper, Focus
EMU, will continue announcing
vacancies every Tuesday. The new
Jobs Line is a prerecorded tele
phone message about job vacancies.
Each Monday, current vacancies
will be recorded for interested job
applicants. The Jobs Line telephone
number is 487-2462. Current em
ployees may submit bids on jobs
for which they qualify in accor
dance with the internal promotion
policy. Temporary employees hired
through EMU are eligible to bid on
jobs during the time posted. They
and other external applicants will
be considered for jobs after qual
ified internal applicants have been
given first consideration.

Appoint
Continued from page 3
assistant housing director of the
EMU Summer Quest Program and
assistant director of the Martin
Luther King Jr./Cesar Chavez/Rosa
Parks College Day Program.
Schroeter worked at St. Anthony's
Villa in Toledo, Ohio, as a summer
recreation director and was a child
care worker at Seneca County
Youth Center in Tiffin, Ohio.
Schroeter earned a bachelor's
degree in criminal justice in 1986
from the University of Toledo and a
master's degree in guidance and
counseling from EMU last April.
As area complex director, he will
provide leadership and guidance for
programmatic life and fiscal opera
tion in Phelps Hall.
All appointments are effective
immediately.
Due to space limitations, New
Faces will continue next week.
FOCUS EMU is published weekly
during the fall and winter semesters
for faculty and staff at Eastern
Michigan University. The deadline
to submit copy for consideration is
5 p.m. Tuesdays for the following
week's issue. Please send submis
sions to: Editor. Focus EMU, Office
of Public Information. 819-E
Goddard Hall.
Kathleen D. Tinney, director,
University Communications
Susan Bairley, associate director.
Public Information
Debra McLean, FOCUS EMU
editor
Dick Schwarze, photographer
Kathy Manning, student intern

Week -------------of the

Tuesday

Oct. 11 · Oct. 1 7

•

11

WORKSHOP - Training and Development will present a workshop on EMU's Human
Resources procedures, 201 King Hall, 9 a.m.
WORKSHOP - Career Services will present a cooperative education orientation for
students majoring in the College of Health and Human Services. All students interested in
a winier co-op placement must attend an orientation seminar. Call 7-0400 to register, Bur
son Room, Roosevel_t Hall, 2 p.m
WORKSHOP - Counseling Services will present a workshop on building self confidence,
300 Snow Health Center, 3: 30 p.m.
WORKSHOP - Career Services will present a job search workshop for education alumni,
Main Lounge, McKenny Union, 5:15 p.m.
VOLLEYBALL - The team will play at Michigan State University, East Lansing, 7:30
p.m.
MOV IE - Campus Life's Silver Screen will present "Fatal Attraction." Admission is $2,
Strong Auditorium, 8 and JO p.m.

Wednesday

12

WORKSHOP - Training and Development will present a workshop on the Michigan
"Right to Know" laws, 201 King Hall, 9 a.m.
WORKSHOP - Counseling Services will present an adult learner life skills seminar
focusing on managing test anxiety and stress, Starkweather Hall Lounge, noon
WORKSHOP - Training and Development will present a workshop on using Nautilus and
other fitness equipment, Slimastics Room, Olds Rec/IM, noon
MEETING - The Commission on Minority Affairs will meet, Gallery II, McKenny
Union, 2 p.m.
MEETING - The Lambda Chi Alpha Education Association will meet, Faculty Lounge,
McKenny Union, 7 p.m.
MOVIE - Campus Life's Silver Screen will present "Fatal Attraction." Strong
Auditorium, 8 and 10 p.m.

Thursday

13

WORKSHOP - Training and Development will present the first in a three-part series of

writing workshops for faculty. Parts two and three will be Oct. 20 and 27. Call 7-1386 for
more information, Regents Room, McKenny Union, 3:30 p.m.
MOVIE - Campus Life's Silver Screen will present "Fatal Attraction." Admission is $2,
Strong Auditorium, 8 and 10 p.m.

Friday

14

MEETING - The Interfraternity Council will meet, Gallery II, McKenny Union, 3 p.m.
VOLLEYBALL - The team will host the University of Tennessee, Bowen Field House,
7:30 p.m.
THEATER - The Communication and Theater Arts Department will present Michael
Frayn's "Noises Off." Tickets are $6 for the general public, $5 for students and $4.50 for
Mainstage members. For more information, call the EMU Arts and Entertainment Box Of
fice at 7-1221, Quirk Theater, 8 p.m.
MOVIE - Campus Life's Silver Screen will present "Fatal Attraction." Admission is $2,
Strong Auditorium, 8, 10 p.m. and midnight

Saturday

15

CROSS COUNTRY - The men's team will host the EMU Classic, Rynearson Track, II
a.m.
VOLLEYBALL - The team will host the University of Akron, Bowen Field House, 7:30
p.m.
THEATER - The Communication and Theater Arts Department will present Michael
Frayn's "Noises Off." Tickets are $6 for the general public, $5 for students and $4.50 for
Mainstage members. For more information, call the EMU Arts and Entertainment Box Of
fice at 7-1221, Quirk Theater, 8 p.m.

Sunday

16

THEATER - The Communication and Theater Arts Department will present Michael
Frayn's "Noises Off." Tickets are $5 for the general public, $4 for students and $3.50 for
Mainstage members. For more information, call the EMU Arts and Entertainment Box Of
fice at 7-1221, Quirk Theater, 2:30 p.m.

